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NEW MEXICO ASSOCIATION FOR INFANT MENTAL HEALTH
REFERENCE FORM 
CANDIDATE’S WAIVER CERTIFICATE 
Name of NMAIMH Candidate: 












Please Print: 

(Last)



 (First) 

Candidate’s Waiver Certificate. TO THE CANDIDATE: You may voluntarily waive your right to have access to a specific Professional Reference Form written about you in accordance with The Federal Family Education Rights and Privacy Act of 1974, by signing and dating this certificate. 

I waive, relinquish and disclaim all my rights to have access to the Professional Reference Form for NMAIMH Endorsement. 



Candidate’s Signature 





Date 

NEW MEXICO Association for Infant Mental Health 
professional Reference Form FOR 

Endorsement AT Levels 3 & 4

To be completed by the person providing the professional reference for endorsement:

Your Name:  








Your Address:  












Your Email Address:  












Your Daytime Telephone (including area code): 








Your Professional Discipline/Education:  









I have served as this candidate’s (Check your primary role/relationship to the candidate): 

Supervisor ___ 
Mentor ___
Consultant ___         Teacher ___  
Colleague ___
Level of Endorsement at which individual is applying:

	Level 3     (
	Level 4: Clinical     (
	Level 4: Research Faculty     (
	Level 4: Policy     (


You have been selected to complete this reference form for a service provider/professional applying for endorsement by the New Mexico Association for Infant Mental Health (NMAIMH). The information that you provide on this form will help to establish the candidate’s eligibility for the NMAIMH endorsement.

Please fill out this form as thoroughly as possible.  Use specific examples to describe how the candidate has demonstrated each competency on the job.  Please be as detailed as possible when describing each situation.  If you have not had the opportunity to observe the candidate, please state this clearly and check “0” on the rating scale.
For more information about the Endorsement requirements and competency guidelines, please go to http:/www.nmaimh.org.

Please return the completed form to the candidate in an envelope with your signature over the sealed flap.

Thank you for your contribution to maintaining high standards for service providers and professionals promoting infant mental health.

Please fill out this form as thoroughly as possible.  Use specific examples to describe how the candidate has demonstrated each competency on the job.  

Please be as detailed as possible when describing each situation.  If you have not had the opportunity to observe the candidate, please state this clearly and check “0” on the rating scale.
	Rating Scale:

	0

No Opportunity to Observe
	1

Minimal Ability
	2

Moderate Ability
	3

Average Ability
	4

Excellent Ability
	5

Exceptional Ability

	                                            Comments/examples: 

	1. Demonstrates the ability and/or teaches others to identify risks that threaten the emotional well being of the infant and parent/caregiver, as well as developmental delays, disturbances, and disorders of infancy.

0

1

2

3

4

5


	

	2. Demonstrates and/or teaches behaviors that reflect the NMAIMH Code of Ethics in service provision.

0

1

2

3

4

5


	

	3. Demonstrates the ability and/or teaches others to offer appropriate developmental guidance to parents and other caregivers on behalf of their very young children.

0

1

2

3

4

5


	

	4. Understands and demonstrates the ability and/or teaches others to offer emotional support to parents or other caregivers in a manner that strengthens early relationships with infants and young children.

0

1

2

3

4

5


	

	5. Demonstrates capacity and/or teaches others to hold multiple viewpoints, considering simultaneously the infant, the parent and the service provider/professional.

0

1

2

3

4

5


	

	6. Demonstrates capacity and/or teaches others to make good judgments, to be firm, fair and clear, as well as nurturing and supportive in response to complexities of infant mental health work.

0

1

2

3

4

5


	

	7. Demonstrates capacity to respond with emotional sensitivity to both the infant and the parent/caregiver, promoting and enhancing infant mental health.

0

1

2

3

4

5


	

	8. Develops and/or teaches others to develop service plans that take into account individual needs, desires, histories, lifestyles, concerns, strengths, resources, culture, and priorities.

0

1

2

3

4

5


	

	9. Demonstrates capacity and/or teaches others to engage in parent-infant psychotherapy to explore issues related to attachment, separation, and unresolved losses as they affect the development, behavior, and care of the infant/young child.

0

1

2

3

4

5


	

	10. Demonstrates capacity/teaches others to work within the letter and spirit of federal and state law, agency policies and practices, and professional code of conduct.

0

1

2

3

4

5


	

	11. Demonstrates capacity/teaches others to use multiple strategies to help parents and caregivers understand their role in the social and emotional development of young children.

0

1

2

3

4

5


	

	12. Demonstrates capacity/teaches others to diagnose disorders of infancy and mental illness in family members, as appropriate, using diagnostic tools.

0

1

2

3

4

5


	

	13. Generates new insights and workable solutions to issues related to effective, culturally sensitive, relationship-based practice.

0

1

2

3

4

5


	

	14. Demonstrates ability and/or teaches others to follow the parent or caregiver’s lead.

0

1

2

3

4

5


	

	15. Demonstrates the capacity and/or teaches others to collaborate with other professionals and/or community service programs as needed for optimal services for infants, young children and families.

0

1

2

3

4

5


	

	16. Demonstrates the capacity and/or teaches others to work as a partner/team member with program and agency representatives to enhance/establish programs and/or to educate the community.


0

1

2

3

4

5


	

	17. Demonstrates ability to establish and/or teaches others to enter into trusting working relationships with parents and other caregivers on behalf of social and emotional development of infants/toddlers and families.

0

1

2

3

4

5


	

	18. Demonstrates ability to establish and/or teaches others to establish a capacity to actively listen to others

0

1

2

3

4

5


	

	19. Demonstrates ability to establish and/or teaches others to establish a capacity to communicate clearly, honestly, sensitively, and diplomatically.

0

1

2

3

4

5


	

	20. Demonstrates ability and/or teaches others to understand and respect ethnicity, culture, individuality, and diversity.

0

1

2

3

4

5


	

	21. Demonstrates and/or teaches the understanding of and respect for individual values and beliefs.

0

1

2

3

4

5


	

	22. Understands and/or teaches others to maintain appropriate personal boundaries with all infants and families served.

0

1

2

3

4

5


	

	23. Demonstrates and/or teaches others the ability to seek out and use reflective supervision/ consultation, as appropriate.

0

1

2

3

4

5


	

	24. Enrolls and completes trainings or coursework to continue development in the infant/family field.

0

1

2

3

4

5


	

	25. Demonstrates capacity and/or teaches others to generate multiple hypotheses that might explain a particular dilemma or trouble facing an infant or family member.

0

1

2

3

4

5


	

	26. Demonstrates capacity and/or teaches others to wonder about a baby or relationship or parent, noticing details and remaining grounded in the factual data gathered through observation and inquiry.

0

1

2

3

4

5


	

	27. Demonstrates capacity and/or encourages others to balance feeling and thinking, using one to fuel or foster the other.

0

1

2

3

4

5


	

	28. Demonstrates capacity and/or teaches others to balance compassion against expectation of change when working to promote infant mental health.

0

1

2

3

4

5


	

	29. Designs, leads, and manages research projects intended to increase the body of knowledge on infant mental health, early development and effective intervention strategies.


0

1

2

3

4

5


	


Additional Comments: 
NEW MEXICO Association for Infant Mental Health 

professional reference rating Form
To be filled out by the person providing the reference:

Number of years you have worked with infants, toddlers, caregivers, and families: 



Your Current Position:  











Name and Address of agency or organization where mentoring/supervision/consultation/training took place: 












Your work with the candidate:  From (mo./yr.)  


To (mo./yr.)   




	Please complete if you were/are the candidate’s:

Supervisor ___ 
Mentor ___
Consultant ___



	Choose only one:

     Number of Hours Weekly:  ______
	Number of Hours Biweekly:  _____

	     Number of Hours Monthly:  _____


	Other (describe):


Briefly describe content of mentoring, supervision, consultation, or training . 
I hereby affirm that I have worked with the candidate for a total           years and           months. The information I have provided on this form is correct to the best of my knowledge and belief. 

I hereby recommend that the candidate be endorsed by NMAIMH.

Signature:  






        Date:  




Please return completed form to the candidate in a sealed envelope with your signature over the flap.

NEW MEXICO ASSOCIATION FOR INFANT MENTAL HEALTH CODE OF ETHICS

The primary mission of the infant mental health profession is to promote and support nurturing relationships for all infants. The focus is on the development of the infant or toddler within the context of complex relationships. Services are comprehensive and intensive, covering multiple domains, including concrete needs, problem solving skills, and family relationships, as well as infant/toddler development, parent-infant interactions and developing attachment relationships. Services are supportive, affirming, and strengths-based. They are specifically designed to be respectful of the infant’s and family’s individuality, culture and ethnicity.

NMAIMH service providers/professionals work in a variety of ways to assure that all infants have opportunities for nurturing relationships essential for optimal growth and development. NMAIMH service providers/professionals offer direct services to infants and families: supervise and train staff; consult with, collaborate, and educate other community professionals; advocate for services; develop best practice policies; and/or teach and conduct research in colleges and universities. All of these activities reflect a commitment to values that are the bedrock of infant mental health practice.

Value: Importance of Relationships

•
A NMAIMH service provider/professional understands the importance of relationship, the primary instrument for growth and change.

•
A NMAIMH service provider/professional uses knowledge and skills to provide services that promote, support, restore and sustain nurturing relationships for all infants and families.

•
A NMAIMH service provider/professional works to establish strong, collaborative relationships with community professionals to enhance services to all infants and families.

•
A NMAIMH service provider/professional understands the importance of past relationship experiences to the development of current relationships.

Value: Respect for Ethnicity, Culture, Individuality and Diversity

•
A NMAIMH service provider/professional understands and respects the uniqueness of each individual with respect for ethnicity, culture, individuality, and diversity in all aspects of infant and family practice.

Value: Integrity

•
A NMAIMH service provider/professional practices in ways that are ethical, trustworthy, honest, responsible and reliable.

Portions Copyright © 2002 MI-AIMH
Code of Ethics
Page 1

NMAIMH Making a Difference Promoting & supporting healthy development and nurturing relationships for all infants and young children in New Mexico.

Value: Confidentiality

•
A NMAIMH service provider/professional abides by the ethical standards of the agency or place of work and is guided by the legal and practice standards in human services.

Value: Knowledge and Skill Building

•
A NMAIMH service provider/professional works continuously to acquire new knowledge and skills to enhance best practice within the infant and family field.

Value: Reflective Practice

•
A NMAIMH service provider/professional seeks out and uses supervision and consultation to reflect on professional development and personal growth related to work with or on behalf of infants and families.

Portions Copyright © 2002 MI-AIMH
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